Enhancing Social Europe

We, Labour Ministers of Belgium, Bulgaria, Greece, Spain, France, Italy, Cyprus, Luxembourg, Hungary

Persuaded, 50 years after the Rome Treaty, that the social dimension stands as one of the vital elements of the European integration.

Welcome the German Presidency for setting the social dimension to the heart of its programme priorities and we hope to bring a positive contribution in this direction.

State the need to strengthen the European social model, represented by common principles and values - social justice, equality, solidarity - that inspire national social systems, despite their differences, and are reflected in the Treaties.

Recognize that the European Union has so far achieved considerable results on the road of social progress by means of common objectives and instruments established by the Treaties. Therefore a link between enhancing Social Europe and a new impetus of institutional process is needed.

Consider necessary, with this aim, that the Council, the European Parliament and the Commission elaborate together a vision for the future of Social Europe, promoting with a balanced approach reforms and adaptations related to globalization, industrial restructuring, technological innovations, demography and migration. Thus in order to strengthen growth, employment and work quality, while ensuring social rights and protections enshrined in the European tradition.

State that the fight against unemployment has to remain a fundamental axis of the economic and social policy of the Member States and of the Union.

Remind  that, in the perspective of the renewed Lisbon Strategy achievement, social policies are also a development and competitiveness factor, helping productivity improvement, job creation and social cohesion.

Reaffirm the need to strengthen economic and social convergence throughout the Union so as to promote job creation, equal opportunities in the labour market, lifelong learning, modernisation of social protection. The Social Europe will offer, by this way, a real added value for working people and for citizens, namely those more vulnerable to restructuring and globalization. To that end, the Union may count on different tools at its disposal (coordination, legislation, social dialogue, programs).

Underline the key role that, in this context, social partners, social dialogue and collective bargaining at different levels are called to play.

Consider that EU-27 cannot just be a free trade zone but shall guarantee the necessary balance between economic freedom and social rights, so that internal market could be regulated also at the social level. The completion of the internal market is inseparable from the real achievement of social “acquis”, of the workers’ equal treatment principles and of the application of national labour law in the framework of freedom of services.

Recommend that the European Union be engaged in promoting principles and values of its social model at the international level. In order to help the achievement of a more equitable and balanced globalization, it is necessary to generalise social clauses in the Union’s trade agreements with Third Countries; to encourage, at multilateral level, the consideration of  fundamental principles and rights at work as defined by ILO; to support world campaign for a decent work for all.

Suggest that the next Social Reality Report of the European Union can lead to a mid-term review of the Social Agenda, looking forward to the improvement of quality of work and to the safeguard of professional paths, in order to fulfil equal opportunities at work.

Trust that this need to develop Social Europe, as a strong element for any rapprochement of the citizens to the European project, may be endorsed in the Presidency’s Conclusions of the forthcoming European Councils.

Signatures

Ministre de l’Emploi                                            Minister of Labour and Social Policy 

Peter Vanvelthoven                                                            Emilia Maslarova 
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Minister of Employment and Social Protection           Ministro de Trabajo y Asuntos         Savvas Tsitouridis                                                                    Sociales









               Jesús Caldera Sánchez-Capitán 
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Ministre de l'Emploi, du Travail et                              Ministro del Lavoro e della 

de l'Insertion Professionnelle des Jeunes                           Previdenza Sociale

Gérard Larcher 





             Cesare Damiano            
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Minister of Labour and Social Insurance              Minister of Labour and Employment
Antonis Vassiliou                                                                   François Biltgen
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Minister of Social Affairs and Labour
                  Péter Kiss   
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Annex

Some hints for future work 

1. Employment and flexicurity

· Fighting precarious work and favoring employment stabilisation and quality of work.

· Investing in lifelong learning, allowing workers to respond to changing labour markets also through the recognition of an individual right to training.

· Ensuring, in a dynamic market, the safeguard of professional paths through professional re-qualification, maintain of rights and support to income during the transition.

· Favouring access of young people to the labour market through qualifying training, first employment programs and start up promotion, to allow their better integration in the labour market.
· Favouring the increase of the activity rate of older workers.

· Improving health and safety at work, taking into account new technologies on risk prevention.

· Developing, on the basis of the acquis, the European labour law by setting minimum social standards applicable throughout the European Union.

· Fighting undeclared work and favoring its emersion.

· Guaranteeing work mobility in the European Union through measures aimed at a more integrated European labour market.

2. Social Cohesion  

· Engaging so that reforms of social security systems will be oriented to financial sustainability as well as to the need of guaranteing their social goals and their universal and solidarity character.
· Guaranteeing measures of social protection and a network of services responding to not self-sufficient people’s needs.

· Fighting poverty and social exclusion by establishing a minimum of resources for EU citizens and specific initiatives for less favoured or vulnerable people such as young people, women, active seniors, migrant workers and Romas.

· Eliminating all discriminations in the labour market.

· Developing policies for professional and social integration of migrant workers and their families.

3. Equal opportunities 

· Supporting the increase of the female employment rate.

· Developing policies for work-life balances, both for women and men.

· Ending unequal treatments between men and women at work, including wages and careers.

· Strengthening tax and social policies to support families and childhood, including an adequate network of nursery.

4. A better European social governance

· Guaranteeing the full and proper implementation of the European social acquis.

· Strengthening the coordination among social and labour inspection services.

· Establishing a European framework to assess the social impact of all Union policies.

· Promoting collective bargaining, expanding social consultation at all levels and supporting European social dialogue.
· Examining Union’s various tools in the field of social policies (legislation, open method of coordination, social dialogue) in view to assessing their relevance and effectiveness in each different areas.
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